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	Summary description, e.g. aims, target audience, and nature of activity/initiative: (up to 100  words)
The aim of the International Students Job Club (ISJC) is to enhance employability by providing additional focussed support to empower international students in their job seeking and career planning activities.

Objectives - by engaging with the ISJC  international students will:

· Be better informed about local, regional and UK wide graduate level job opportunities.

· Be better informed about local part-time job opportunities.
· Produce better quality and more effectively targeted job applications.

A further aim is the development of a Blackboard site (virtual learning and e-communication tool) to enable students to:
· share their job-hunting experiences

· view key employer and labour market information

· receive communications from careers service staff
129 international students were enrolled on ISJC Blackboard between 2/2/2007 and 8/6/2007. Students will continue to be enrolled when they attend ISJC sessions.



	Description of how activity/initiative is/was conducted, e.g. who is/was involved, timescales, communication, evaluation, sustainability :
A weekly 2 hour Job Club supervised by 1 Careers Adviser and 1 Employment Service Officer with ad hoc support from 2 other Employment Service staff.
Based in a dedicated teaching room with 26 PCs which is also IT networked for PowerPoint presentations.  Students are able to:

· Access online employer and job vacancy information
· Access online careers information, advice and guidance
· Receive 1-to-1, face-to-face advice and guidance
· Create CVs and make online applications
· Gain individual and group coaching on CVs, applications and interviews
The ISJC was publicised and marketed as follows:
Flyers and postcards
· Posters placed at strategic locations around SHU
· Presentations at student induction and other careers events
· Announcements on International Student and faculty Blackboard sites
· Via key academic contacts, course leaders, tutors and administrators
· Students union
· Via team, faculty and International Marketing Group meetings
· Via links with International Student Support and other sections in Student and Academic Services
· Articles and items in SHU news bulletins both published and online
Other key information:
· International Student Job Club launched 2/2/2007
· 122 students attended over 8 sessions to end of PMI pilot 31/3/2007
· ISJC continues with a further 43 students attending to date - so the total visiting from launch to 15/6/07 = 165
· 129 international students enrolled on Blackboard
Sustainability of the ISJC 
The Careers and Employment Service, Student and Academic services and wider SHU management community are all very positive about providing something discrete and different to support international students.  This bodes well for the commitment of resources - staff, accommodation and materials to continue with the ISJC in the academic year 2007/2008. 
Evaluation

That the ISJC has continued beyond the Pilot phase is clear evidence of the success of the project.  How does the ISJC measure up to the original objectives?
Are students better informed about opportunities full-time and part-time? 
Evidence collected from individual verbal and written feedback (brief survey sheet) at the end of each session includes the following positive comments:
· The Job Club is a good idea - I'm getting better at writing down my skills in a CV for the UK.  -  MBA Industrial management. Turkey.

· This support is very good for international students. The staff are very kind and help you find job vacancies -  MSc Project Management. Nigeria.

· It's a helpful session. I want to know more about volunteering as a mentor for students wanting mentoring.  -  MA Broadcast Journalism. 
Comments from staff and academic colleagues include the following:

· The ISJC potentially plugs a gap allowing us to refer international students to extra support rather than them having to wait for an appointment with a Careers Adviser. -  Information Officer, Information Team.

· It is really good to be able tell international students that there is a special service just for them.  These students are keen to find jobs and appreciate this help.  - Senior Lecturer, Business studies, SHU.
· ISJC is a brilliant idea and shows students we are committed to developing their employability.  -  Principal Lecturer/International Student Coordinator, Maths and Statistics, SHU.

As students continue to engage with the ISJC there will be a better chance of assessing the development of learning over time. Therefore a comprehensive survey of ISJC users will be carried out in the coming weeks and results made available to the authors of the UKCOSA/PMI best practice database.

The same can be said for measuring the quality of students' job applications. Given the often extended time-span of any application process, we need to survey students success or otherwise at an appropriate future date.  
ISJC Blackboard site.

So far we have used the site to advertise ISJC sessions and to give details regarding specific job search presentations.  We aim to add more employer and labour market information along with other "news" of interest. 

The development of this site is on-going. As we get more students enrolled we hope to generate more discussion of individual job seeking experiences.  




	Strengths and weaknesses:
Strengths - in what ways was this activity/initiative successful?

· ISJC ran and still runs as a regular weekly event
· Drop-in nature of ISJC means students can get additional job -seeking support customised to their needs as and when required
· Informal and relaxed atmosphere encourages students to share experiences and concerns which enhances learning and helps confidence
· Individual PCs and work stations allow students to focus on their own job search tasks at their own pace gaining "at elbow" coaching as required
Weaknesses - how could this activity/initiative be improved?

· Drop-in nature of ISJC means there are busy times and quiet times.  We could reduce risk of occasional under use by more effective use of online sign-up.

· Students have differing job search needs and at busy times it can be difficult to get to each person.  To combat this we propose "zoning" students into groups - those seeking part-time jobs and those seeking graduate opportunities for example. 

· General effectiveness of ISJC may be improved by utilising more spacious and fully networked accommodation. Therefore early booking of appropriate rooms for 2007-2008 sessions will ensure we get the best space we can.  


	Any other comments/information, e.g. any particular challenges you faced and ways you overcame these:

The Careers and Employment Service, wider Student and Academic Services Community, the faculties and academic colleagues, International Office and Students Union are all very keen that the ISJC continues. 
Staff running the project are certainly committed to maintaining the service and we know that international students are gaining benefit from the additional support on offer.


	Resources required: (e.g. budget, staff resources)

The expenditure for the ISJC Pilot Phase is contained in information sent separately.

International Student Job Club - Resources

· 1 Careers Adviser

· 1 Employment Service Officer

· 2 Additional Employment Service Staff as required.

· Appropriate teaching room networked with PCs (26 in our case), and projector and screen for PowerPoint presentations
· Newspapers, job bulletins
· Hand-outs and take-away materials re: CVs, letter writing, and any other job search topics
· Plus information specific to international students - re: working in the UK, work permits, NI numbers, UKCOSA notes and briefing sheets
· Student sign-in sheets/register
· Feedback/brief questionnaire sheets for comments
· Stationery - paper, envelopes, pens etc
· Telephone - ideally to allow requests for application details etc



	Are there any attachable documents that you could share with other institutions or a website they can visit for more information? 
No
If Yes, please attach/provide web address.



	Contact details: 
( Tick here if you do not wish these to be made available online 
Name:           Tom Jackson
Department: Careers and Employment Service
Institution:     Sheffield Hallam University
Phone           0114 225 3813  
Email :          T.Jackson@shu.ac.uk  
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