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	Summary description, e.g. aims, target audience, and nature of activity/initiative: (up to 100  words)

Acclimatisation of foreign students is matter of concern for Higher Education Institutions. The aim of the project was to establish the degree to which international student teachers (non-EEA) adapt to the teaching and learning environment on a teacher training programme. The study examined the effective pre-arrival preparation and influences of the different stakeholders who play a role in the acclimatisation and behavioural change of International student teachers.
The focus of the study was the international student teachers from Africa and Asia. 
The nature of the activity involved examining the existing literature, discussions with stakeholders, identifying the milestones, visiting the consortium for Post –Compulsory Education and Training (PCET), speaking to a number of academic tutors and international teacher trainees at the School of Education and Professional Development.


	Description of how activity/initiative is/was conducted, e.g. who is/was involved, timescales, communication, evaluation, sustainability:

Two senior lecturers led the research; also involved were international academic skills tutors from the three university sites, English language tutors, support service staff, at the University of Huddersfield and other Higher Education institutions within England and Scotland. 

The study was conducted over a period of six months from December 2007 to May 2008.  The initial meeting was held late December to define the scope and the broad parameters of the project. Subsequent meetings and reviews were held in January 2008. Working group discussions and seminars with stakeholders were held between February and March 2008. In-depth interviews were conducted during term-time (March). Interviews were carried out with tutors, students, and support staff by the researchers. When possible, these interviews were recorded with the permission of the interviewees. Interview transcripts were transcribed by one of the leading researchers with the assistance of an undergraduate student. The writing-up process started in May 2008 aiming at a specified project deadline.
The communication between the leading researchers and the stakeholders was through regular emails, telephone calls and letters. Regular meetings between leading researchers were held at convenient locations. As this was a project geared towards international student teachers, the outcome from this has enabled university support staff to think more about ways in which they can help students to acclimatise at UK universities. Although this project was specific to foreign students in the teaching profession, it is also beneficial to other international students, as well as home and EU students. 
Evaluation 
The time allocated for the project was short in order to have a more measurable result. The pilot project, however, has served to inform existing orientation activities and to consider the pertinent issues that could aid the acclimatisation the international students to the UK learning environment.
The researchers managed to work exhaustively on the project and managed to meet most of the objectives set out in the project and have put together a report with a number of ideas which give a good insight into the transition of international student teachers. While as a pilot study the research has provided an overview into the issue of the international student teachers’ transition and acclimatisation, it would be appropriate to widen the scope for investigation.

Sustainability
The study provided a valuable opportunity to work with the university international office and academic skills tutors and to organise seminars. This opened up doors for further discussion and development of ideas. 

The findings from this pilot study represent those of all the international students undertaking a teacher training course in a UK university. Therefore future research in this field is expected to be given priority by the university.
The pilot project is a major step toward university goals of helping the international student teachers to acclimatise and optimise their UK educational and social experiences.
The resources available for the project were adequate and helped cover most of the costs for which the bulk was transport. The cooperation of the stakeholders was very good. In the event that the research gets more funding it would require a bigger resource pool and would also necessitate more people and time other than financial resources. 
The researchers will continue working with the international office, academic skills tutors and international students and other stakeholders in order to search for ways of helping the international student teachers to acclimatise in the UK University.


	Strengths and weaknesses:

Strengths - in what ways was this activity/initiative successful?

Researchers special field of knowledge that deals with international students and their specific problems and needs

Access to international office staff, academic skills support and guidance, students’ union, consortium and library

Availability of relevant documentation and resources

Good exposure to the key issues relating to the challenges facing the international student teachers.
Challenged some of the international student teachers’ taboos.

Weaknesses - how could this activity/initiative be improved?

Interview schedule: some international students found the interviews daunting because of the language barrier. Responses were short and interviewees seemed very unsure of themselves, as if they did not want to expose their inability to express themselves fully and decisively in English. An interpreter could be employed but this might restrict openness and create a barrier between the interviewer and interviewees.
Knowledge of culture: students, from African and Asian cultures especially, felt uneasy discussing their academic and social difficulties and some were hesitant to approach the researchers. Evidence from interviews showed that students did not want to abandon their cultural values of respect and the learnt behaviours of not to “trust a stranger”. There is need for researchers in this field to familiarise themselves with the international students’ culture and to be aware of the nonverbal communication cues. 

The study could have benefited from a more comprehensive data gathering process. However, this was not possible as the process was largely a pilot study meant to provide an insight into the issues instead of the comprehensive investigation.


	Any other comments/information, e.g. any particular challenges you faced and ways you overcame these:

It was difficult to get an appointment with the British Council and other funding institutions within a given period of time. Appointments need to be made far in advance as possible of one desired appointment day, time and date.
The response to the pilot questionnaire was slow and not very helpful. The researchers had to curtail it because of the time constraint and thus resorted to focus groups which proved highly successful.

One limitation of this pilot study is the small sample and timescale. This meant we were not able to carry out analyses that allowed us to assess the contribution of each individual cohort and to draw adequate conclusions.
The international teacher trainees were spread out in different sites, and were extremely busy on their first teaching placement and core classroom work. This meant scheduling the interested international trainee teacher to interview at a specific date, time and place.

The Admissions office at the university admits large numbers of international students; however, a smaller number of international students, especially from African and Asian countries, are recruited to the teaching profession.  The challenge was to locate these students and to travel to their respective sites in order to carry out an initial and follow up interview.
Interview transcriptions. It took longer than anticipated to transcribe the interviews because of the accent and lack of articulation.


	Resources required: (e.g. budget, staff resources)

Travel staff and students costs, Cover of classes for staff teaching, stationery, Regular contacts by emails and telephone, IT and desktop support, staff, student and staff time.  There are many people involved with either teaching or supporting international students teachers, this meant working with individual from different locations, taking into account their daily commitments and timetable. This in a way proved unworkable in some sites because of the tight programmes. Visiting the consortium for Post–Compulsory Education and Training (PCET) students was time consuming and often the journey took longer as the students were doing their teaching practices.
Two senior lectures worked on the project to good effect, and with more resources they could do a better job if the study could get more funding.  Where possible it would be helpful to have an interpreter because it took longer than anticipated to transcribe the interviews.


	Are there any attachable documents that you could share with other institutions or a website they can visit for more information? 

The researchers will continue working on this project with a view to designing a practical booklet on pre-arrival information and video geared towards international students at UK Universities.
Any one interested in the follow up  project, please feel free to contact me:
d.hyams-ssekasi@hud.ac.uk
work: 01226 644244 mob. 07749482993
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